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\ “UNION OF CHOICE”
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FUNCTIONS AND ROLES " 0
COMMITTEE W
« Acts asacommunication bridge betw

and the management on resolutions m
council.

o To facilitate stable relations between employees and the
management.

« To motivate and -catalyse productivity through lobbying
for a stable, healthy and safe atmosphere in the workplace

* Reporting inconsistencies and unfair labor practices by the
employer to the union.

* To promote the interests of employees they represent in
the works council.

* (Guving regular updatesto their colleagueson resolutions
made on works councils.

* Keeping record of all extra working hours.
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CHALLENGES
1) Dispute resolution channel takes a longer royte t
attain an intended goal especially the grievance proceq, 0
in attempting to engage unwilling employers. re
2) Subs are not paid intime, some employers only Pay wher
cohearsed by the courts
3) Exceeding a bad reputation by previous unions in the

industry

4) Companies in the industry are in different Stage
interms of production and profit hence the infani
companies effect the minimum wage pegand it is =iy
view the C.B.A be divide according to production o

profits.

FUTURE RESOLUTIONS fi
Settingup low income housing schemes for our members

Setting up a funeral cover that caters up to 3 close famjly

members
Massive recruitment drive that willenable all our projects be in

motion.

Z.E.M.T.A.W.U. UNION.OF CHOICE!

A UNION OF CHOICE , WITH WORKERS AT HEART
EVOLVING BEYOND TRADITIONAL UNIONISM
0 SOLIDARITY WORKER AND UNION ALLIANCE,




